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C. P. POKPHAND CO. LTD.

b #® H

Approach
[E 3R 77 =X

C.P. Pokphand Co. Ltd. (the “Company”) and its subsidiaries
(together, the “Group”) are committed to maintaining sustainable
development. The board of directors of the Company (the “Board”)
is responsible for evaluating and determining environmental, social
and governance (“ESG”) risks related to the Group and ensures
appropriate management and internal control systems are in place.
The management has reviewed and reported to the Board regarding
the effectiveness of the ESG risk management and internal control

systems.

The Group published this Environmental, Social and Governance
Report (the “Report”) with the aim of communicating material ESG
issues faced by the Group, the initiatives taken and the achievements

in sustainable development.

The Report has been prepared in accordance with the Environmental,
Social and Governance Reporting Guide (the “ESG Guide”) as set
out in Appendix 27 to the Rules Governing the Listing of Securities
on the Main Board of Stock Exchange of Hong Kong Limited. Unless
otherwise specified, the report covers our ESG performance for the
period between 1 January and 31 December 2017 (the “Reporting
Period”).

The scope of the Report covers the most material ESG issues of the
Group entities that are under its direct operational control, including

majority of our feed mills and food factories in China and Vietnam.

This Report focuses on the Group’s environmental and social
performance. For information regarding our corporate governance,

please refer to the Company’s annual report.
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C. P. POKPHAND CO. LTD.
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STAKEHOLDER ENGAGEMENT PROCESS

To understand ESG issues related to our businesses, the Group
engaged a diverse group of stakeholders through various formal and
informal communication channels. The table below outlines our

engagement channels with different stakeholder groups:
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Stakeholder Groups

HE a5 A 00

Engagement Channels

2 HIRIE

Employees
& B

e Performance appraisals
TAELBLREAG

e Surveys and interviews conducted by a third party
H 5 = 7 AT 2 A R

® Volunteering activities
HLWEH

e Training sessions, seminars and workshops

HIERAR ~ G B TAR DS

Customers

E9

e Customer satisfaction surveys

B P A

® Surveys and interviews conducted by a third party

H 5 =05 3 AT 2 W A i

Suppliers
B v

e Site visits
B

e Surveys and interviews conducted by a third party
3 = 0 AT Z R A T W

e Supplier assessments

PEHE v AL

Shareholders and investors

JBe o e 4 B

¢ Annual general meeting

JBe SR AR R 7

® Meetings with investors

BEH Tk

¢ Annual and interim reports

AR B S

Communities and non-governmental
organisations (NGOs)
Ak i 2 I BOR AL A

e Charity donations

EERK
e Participation in programmes initiated by NGOs
2 B JF UG AL AR ) 35 )

® Volunteering activities

LD
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C. P. POKPHAND CO. LTD.
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Approach
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MATERIAL ENVIRONMENTAL, SOCIAL AND
GOVERNANCE ISSUES TO THE GROUP

In our first year of ESG reporting, a diverse group of stakeholders in
both China and Vietnam were invited to consider and propose ESG
issues for inclusion in our ESG report. The group of stakeholders,
including our employees, customers, suppliers, shareholders and
investors, and other members of the communities and NGOs,
provided extensive and meaningful feedback that guided us in

formulating our ESG strategy.

Following the stakeholders’ feedback, the Group conducted a
materiality analysis based on the subject areas and aspects in the
ESG Guide, including emissions, use of resources, the environment
and natural resources, employment, health and safety, development
and training, labour standards, supply chain management, product
responsibility, anti-corruption and community investment. Based on
the stakeholders’ engagement process and in accordance with the ESG
Guide, the Group identified several key ESG issues that are material

to its business.
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C. P. POKPHAND CO. LTD.
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Approach
B & =X
MATERIAL ENVIRONMENTAL, SOCIAL AND FEXEENEARARE HEREREER
GOVERNANCE ISSUES TO THE GROUP (%)
(continued)

As there was no significant, fundamental change in our business  F A $AM Al 3 75 81 22 45 41 Lb 3F 86 7 Rk 54k » BRIt AS
compared to the last reporting period, the Group has therefore HREMMBEHAREHEER S ZTRE - G &E
prepared this Report based on similar ESG considerations as the & W BB HEIE o FAM 5 A REbg B R £ 2 BR 5% - AL &
previous year. In addition, the Group also undertook a review of the 4G J7 1 B B H > DLiEAh &7 75 il B gl 17
key ESG issues faced by peer companies to consider whether any other EF R ZEIE - & REEWEERH -

issues should be taken into consideration in the Report.
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C. P. POKPHAND CO. LTD.
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A. Environmental
I 15

The Group is committed to minimising its impacts on the
environment while maintaining optimal operational performance.
To strengthen environmental protection and ensure compliance
with the relevant environmental laws and regulations, the Group
has established a Safety, Health and Environment Committee (“SHE
Committee”) in each of China and Vietnam. The SHE Committees
are responsible for formulating environmental strategies and
setting targets, and for steering our operations towards continuous

improvement on the environmental front.

Part of our operations in China and in Vietnam have obtained
International Organization of Standardization (“ISO”) 14001
Environmental Management System. According to ISO 14001’s
requirements, the Group’s operating facilities which have obtained
ISO 14001 certification are evaluated regularly by a third party to
ensure adherence to proper environmental protection guidelines and

procedures for improving environmental performance.

A1. EMISSIONS

Air Emissions and Greenhouse Gas Emissions

The Group manages air emissions responsibly and complies with the
appropriate emission laws and regulations. Emission of air pollutants,
including nitrogen oxides, sulphur oxides, carbon monoxide and
volatile organic compounds, arises mainly from our feed mills and food
factories which are powered by coal. The Group regularly monitors
air emissions to ensure that the latest national emission standards
are met. From the construction of our feed mills and food factories
to business operations, the Group has demonstrated our commitment
to reduce the environmental impact of our businesses. During the
construction stage of our feed mills, for example, the Group has
installed machineries with additional components for the purpose of
reducing dusts generated during the production process, including
screen dust protection in the dryers, multi-cyclone and water spray
equipment in the boilers, air bag filters at our hammer mills, and

pulse-jet bag filter dust collectors at major dust generating areas.

The SHE Committees collect emission data from feed mills and
food factories regularly to monitor air quality and identify areas for
improvement. Air pollutant emissions are required to comply with the
“Integrated Emission Standard of Air Pollutants” and the “Emission
Standard of Air Pollutants for Boiler” promulgated by the Ministry of
Ecology and Environment in China and “National Technical Regulation
on Industrial Emission of Inorganic Substances and Dusts” stipulated
by the Ministry of National Resources and Environment in Vietnam.
Our air pollutant emissions have passed the air pollutants sampling tests

conducted by the respective regulators in China and Vietnam.
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C. P. POKPHAND CO. LTD.

b E B E R 2

A1. EMISSIONS (continued)

Greenhouse gas emissions from businesses have an impact on
the environment and causes climate change. Our main source of
greenhouse gas emissions is from electricity use. For details on

managing electricity usage, please refer to the Energy Usage section.

During the Reporting Period, the Group complied with relevant laws
and regulations that have a significant impact on the Group relating

to air and greenhouse gas emissions.
Waste

Our waste management strategy focuses on reduction and reuse of
wastes. Wastes generated from our operations include paper, plastic

and metal, as well as dead animals and manure from farm businesses.

To minimise waste generation, the Group engages qualified recyclers
to collect and convert non-hazardous waste into useful materials. The
Group operates a closed-loop system when dealing with livestock

waste by converting some of it into fertiliser through composting.

In 2017, the Group piloted in one of our swine farms in Vietnam
to grow organic vegetables for our employees’ consumption using
fertiliser composted from livestock waste. Going forward, the Group

plans to adopt this model to more of our farms.

Certain of our production processes involve the use of chemicals that
results in a modest amount of hazardous waste being produced. These
waste products include paints, solvents, absorbents, and materials
containing heavy metals, such as thermometers for temperature
control in storage and interior fluorescent lighting. As a responsible
corporation, the Group engages licensed service providers to dispose
of the hazardous waste to ensure compliance with the applicable laws

and regulations.

During the Reporting Period, the Group complied with relevant laws
and regulations that have a significant impact on the Group relating
to discharges into water and on land, and generation of hazardous and

non-hazardous waste.
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C. P. POKPHAND CO. LTD.
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A. Environmental
15

A2. USE OF RESOURCES

Energy Usage

The Group has implemented several energy-saving measures to reduce

energy and electricity consumption in China and Vietnam.

Our energy management system consists of guidelines for setting
energy efficiency goals, procedures to enhance energy efficiency and
measures to reduce energy consumption. We promote conservation
among employees and encourage adoption of the latest energy-

efficient technologies in our business operations.

During the year, we obtained ISO 50001 certification for Energy
Management System, our first international certification for use of
energy, at our Binh Duong livestock feed mill in Vietnam. We also
obtained ISO 50001 certification for three of our aqua feed mills in

Vietnam in previous years.

Examples of our energy-saving and electricity-saving measures in

China and Vietnam include:

o Automated controls in feed mills and food production facilities
which detect and switch off unused machines, minimising idle

operation time and reducing electricity usage.

o Remuneration of production staff is tied with production
performance, which incentivises and promotes energy
conservation at workplace. Electricity consumption
coordinators from various production departments report to the
SHE Committees on departmental energy-saving progress and

relay the Group’s electricity-saving strategy to production staff.

o Lighting is a major source of electricity consumption. The
Group uses energy-saving lighting such as T5 fluorescent tubes,
and has adopted multi-zone lighting control to manage non-
essential lighting in certain areas of the facilities during lunch

time and non-peak hours.

. Our swine farm converts methane gas into energy to power

part of its daily operations.

° The Group continues to replace coal with cleaner and more
efficient resources such as natural gas. By the end of 2017,
we had completed changing our boilers with a volume of 10
tonnes or below in China from coal-fired boilers to natural
gas-fired boilers as required by the government in China,

reducing air emissions and greenhouse gas emissions.
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C. P. POKPHAND CO. LTD.

b E B E R 2

A2. USE OF RESOURCES (continued)

Water and Wastewater

Water consumption and wastewater generation are carefully managed
in our businesses. A wide range of initiatives relating to water and
wastewater management have been implemented.

Examples of our initiatives related to water and wastewater
management in China and Vietnam include:

o Rainwater collected in Vietnam’s swine farms is stored and
treated in designated water tanks, and used as drinking water
for pigs, reducing the use of freshwater. Swine farms treat
wastewater and ensure any discharge to the local sewage system
adheres to national standards.

o In aquaculture, we are piloting biofloc technologies in shrimp
farming that help to remove metabolic wastes from the rearing
tanks and ponds. Reduction in wastes decreases the frequency
of refilling the tanks and ponds with clean water which in turn
decreases wastewater discharge and water consumption.

o We have installed sewage treatment facilities in our food
factories to ensure that the quality of wastewater discharged
into the sewage system complies with the relevant
environmental laws and regulations.

Employees are encouraged to conserve water in daily operations and in
dormitories. Tips and reminders are placed in visible areas inside the
facilities to raise awareness of water conservation among employees.

A3. THE ENVIRONMENT AND NATURAL
RESOURCES

We have introduced a number of projects to minimise the operational
impacts of our business on the environment. For example, we
operate a closed loop waste system in our farms by capturing
manure and turning them into fertiliser where technically feasible
and economically viable, thereby preventing the discharge of
contaminated wastewater to nearby water sources and reducing our
impact to the neighbouring ecosystems.

For more information on environmental initiatives taken, please refer
to the above sections on our policies and measures implemented to
minimise the environmental impact of our business operations.
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B. Social
HE

B1. EMPLOYMENT

B1. {&f&

We provide resources to our employees to facilitate their personal — FRMIRBLEIEDL X+ B T agM AN 32 - g B BRI
development. Comprehensive employment policies were developed — 254 @ » BIF A G EMEE - FHIFAMER - ¥
to cover various aspects of employment including company values,  EEEM B K P E o Moy A\ H EIEBUR
compensation and benefits, business ethics and conduct, and equal — FIE2 5 W MERE R ~ 42 B4 B M R 4R o B F 20174812
employment opportunities. Our human resources principles and  H31H » A4 FE I H 435,0004% 18 B -

practice are free of race, age and gender discrimination. As of 31

December 2017, the Group employed around 35,000 employees.

Breakdown of employees by employment type

ZEREBLES NERER

27%
Contract and

temporary staff
BRI NERRES

9%
Senior

64%
General

—RER

Breakdown of employees by age group

EEREDNERER

42%
<30 year old
<308%
52%
30-50 year old
30-50%%

6%

>50 year old
>505%

Breakdown of employees by gender

EUR B NERER

68%
Male

32%
Female

=8
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C. P. POKPHAND CO. LTD.

b E B EFER

B1. EMPLOYMENT (continued)

The Group offers competitive benefits and compensation packages to
attract and retain talents. Benefits include annual leave and medical
coverage along with others such as marriage and compassionate leave,

that extend beyond Chinese or Vietnamese national requirements.

We promote open and honest two-way communication. The Group
uses various channels to collect employees’ opinions and suggestions.
For example, employee representative groups were established to
facilitate meetings with the senior management. At these meetings,
employees can voice their opinions and concerns on issues such as
employee benefits and working conditions. Their opinions are taken

seriously and are discussed at senior management meetings.

The Group understands that employees are the most productive and
motivated when they have healthy work-life balance. As such, the
Group regularly organises leisure activities and sporting competitions

to promote and encourage a balanced lifestyle.

During the Reporting Period, the Group complied with relevant laws
and regulations that have a significant impact on the Group relating
to compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination

and other benefits and welfare.

B2. HEALTH AND SAFETY

We take pride in providing a safe working environment for our
employees. Guided by the SHE Committees, the Group establishes
and reviews safety targets annually so as to continually improve our

safety performance.

Some of our food operations in China and Vietnam are certified under
the Occupational Health and Safety Assessment Series (“OHSAS”)
18001 for Occupational Health and Safety Management System.
As part of the certification, the Group conducts annual safety
risk analysis to identify any occupational hazards and implement
corresponding preventive measures. The Group also conducts regular

inspections of heavy machineries to ensure they function properly.

»
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C. P. POKPHAND CO. LTD.
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B. Social
e
B2. HEALTH AND SAFETY (continued)

The Group provides trainings to all production staff who operates
heavy machineries to ensure that they understand how to carry out
their work tasks safely. Production staff must obtain the requisite
government occupational qualification certificate before discharging
their duties. The Group also provides them with personal protective
equipment such as safety helmets, face masks and gloves. Our safety
policies require our production staff to wear personal protective
equipment while operating heavy machineries.

During the Reporting Period, one fatal incident was recorded due to
sudden illness. The Group has endeavoured to provide assistance to
his family. We will continue to improve our workplace health and
safety going forward.

For third-party logistic providers and equipment maintenance
contractors who perform their work at our production sites, the
Group provides briefing sessions and guide them to meet our safety
requirements and measures.

During the Reporting Period, the Group complied with relevant laws
and regulations that have a significant impact on the Group relating
to providing a safe working environment and protecting employees
from occupational hazards.

B3. DEVELOPMENT AND TRAINING

Talent development is the basis for our business success. The Group
encourages career development among our employees, provides equal
opportunity for promotion based on merits and offers paths for career
progression.

The Group has established a variety of trainings for career
development, including team building, on-the-job training, safety
training, orientation training and sales skill training. These trainings
aim to enhance the skill sets of our employees, which will allow us to
deliver better products and services to our customers.

The Group has developed an online learning platform in China.
This platform provides courses for employees based on their job
requirements or personal interests and are customised to suit their
individual needs.

In addition to career development trainings, we have also organised
trainings to strengthen employees’ environmental awareness, for
instance, trainings on estimating the amount of carbon dioxide
absorbed by trees to raise awareness of carbon dioxide emission.

During the Reporting Period, around 78% of our employees received
training for an aggregate training of over 410,000 hours.
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Bl 52 o A [t 4 AN DR A > o R A B
o ML FE RMMLEBORERAEERE T
TEBR A AR 0F > b7 57 bR N AR R A o

B2.

A A Bk — R BE T o — R B AE AR
PRI € B0 5 1 > Ty b > A SR P g 2 L5 2 43t
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RS L 4 -

AR T T T AP g A B A B 5 =0 i
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%A TARBREE S O o 0 5 28 96 8k 556 1 £ 8 2 AT B %
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B4. LABOUR STANDARDS

The Group complies with relevant national labour laws and
regulations, and has zero tolerance for child and forced labour. The
employment policies of the Group in China and Vietnam outline the
principles and procedures to prevent child or forced labour in the
organisation. These procedures include inspecting birth and medical
certificates upon request. If any child or forced labour is discovered
in the organisation, the matter will be reported to management for
further investigation and the relevant local authorities will be notified
if such malpractice has been confirmed. During the Reporting Period,
the Group complied with relevant laws and regulations that have
a significant impact on the Group relating to preventing child and

forced labour.

B5. SUPPLY CHAIN MANAGEMENT

As a leading agri-food business conglomerate in China and Vietnam,
the Group strives to effectively manage our supply chain. Our agri-
food businesses cover a full spectrum of business activities from
manufacturing and sale of animal feed products, breeding, farming and
sale of animals, to the manufacture and sale of value-added, processed

food products.

The Group keeps abreast of international requirements and standards
to continuously improve our supply chain management. We have
developed a robust supplier selection mechanism to safeguard our
commitment to quality. Potential suppliers are assessed based on
certain criteria, which include service quality, credentials and
company size. We consolidate the results of these assessments into a

rating to reflect each supplier’s overall performance.

In 2017, we launched our Sustainable Sourcing Policy and Supplier
Guiding Principle (“Sustainable Policy”) in Vietnam. Our Sustainable
Policy requires our suppliers to adhere to the same standard as us in
contributing to sustainable development, including traceability of
products sold, no discrimination and no child labour, environmental
management and occupational health and safety. The Sustainable
Policy will initially apply to our major suppliers and gradually extend

to the remaining suppliers in the next few years.

The Group also integrates sustainability into our procurement practice
by prioritising local suppliers and developing long-term relationships
with them. Working with local suppliers reduces our carbon footprint
from transportation of goods and contributes to local economic
development. In 2017, the Group had around 6,500 suppliers based
in China, around 1,700 suppliers based in Vietnam and around 170

suppliers in other countries and regions.

»
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e

B4. I %8|

A 5 30 A R I R 5 IR AR L AR R
05 ) 55 T o AR I A v I B 0 1R 180 SR
W AH B D R AR > B Ik A SR T P S B B T iR
55 T2 > 48 SRR PP A 3 AR 4R B oRAm A ) A % R R
WY o 7 AR 45 I b B B B TR 45 AT R o AT
F o ME R A A B o AT HE A o W R
i WO RV W47 P o FRAM i 208 200 i A ) A B AS o
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B. Social
e

B6. PRODUCT RESPONSIBILITY

We have made considerable efforts to ensure our products are of
the highest quality and safety standards. Our holistic approach with
products starts from sourcing raw materials from our supply chain,
production and finally to value-added services. As described in the
Supply Chain Management section, the Group requires suppliers to
share its values and commitments, especially on product quality and
safety.

Our feed mills have end-to-end quality assurance. As raw materials
arrive at our feed mills, sampling tests are taken based on both
physical and chemical attributes to ensure raw materials meet our
standards. After the raw materials enter our warehouse, inspections
are conducted regularly, and depending on the form of storage for the
raw materials, inspection may be conducted more frequently. Multiple
checks are conducted throughout the core production process, such as
particle size during grinding and homogeneity during mixing. Samples
are collected from every batch of production. If there is any issue
with a particular batch of our products, we can retrieve our samples
kept at our feed mill and trace to the cause of problem. Prior to
leaving the feed mill, we conduct inspection on each batch of finished
products, analysing details such as protein value, moisture level and
nutrient content of the finished goods. In addition, our products will
be appropriately labelled and advertised as required by the relevant
regulations.

In our farms, animal health and hygiene are taken into consideration
from the design stage of our farm facilities to daily operation.
Farms and hatcheries are strategically situated in rural areas with
accessible transportation to allow proper maintenance and prevent
contamination. The Group has introduced biosecurity protocols,
including facility access control, pest control and waste management
in our farms to reduce contamination risks.

Our customer complaint management policy outlines procedures
for handling customer complaints. Upon receipt of a complaint,
our customer service team will conduct a thorough investigation to
identify the cause of the problem, following which we will propose
a resolution to the customer and communicate with the relevant
departments for future improvement. During the Reporting Period,
there were no substantial complaints regarding our product quality or
safety.

The Group has established a procedure for product recall due to
safety and health reasons. During product recalls, the country heads
and the related government departments would be informed. While
investigating the causes of the recall, our recall committee will ensure
that the recall process is carried out in an effective and transparent
manner. During the Reporting Period, there were no safety and health
related product recalls.

In addition to handling complaints and recalls, the Group also has a
technical sales and service team that provides technical support and
training services to our feed customers and responds to their inquiries.
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B6. PRODUCT RESPONSIBILITY (continued)

During the Reporting Period, the Group complied with relevant laws
and regulations that have a significant impact on the Group relating
to health and safety, advertising, labelling and privacy matters relating
to products and services provided and methods of redress.

B7. ANTI-CORRUPTION

We conduct our business in accordance with the highest ethical
standards, and are committed to prevent corruption. Employee
handbook includes policies designed to prevent dishonest behaviour,
and the Group also provides channels for stakeholders to report
any suspicious activities. During the Reporting Period, the Group
complied with relevant laws and regulations that have a significant
impact on the Group relating to bribery, extortion, fraud and money
laundering.

B8. COMMUNITY INVESTMENT

The Group takes an active role in giving back to the community and
strongly ingrains this value among employees. During the Reporting
Period, the Group held various charitable and community activities in
Vietnam and China.

° Blood donation and contributions to local hospital

The Group has organised and participated in voluntary blood
donation events for a number of years in Vietnam. In 2017,
over 8,000 employees participated in blood donation events
held during CP Family Day and two national campaigns,
Red Journey and Xuan Hong (Red Spring) Festival, to help
alleviate Vietnam’s blood shortage problem.

Our team in Vietnam partnered with local hospitals to
organise visits and provide food to underprivileged patients in
different cities and provinces such as Da Nang, Hanoi, Dong
Nai province and Ben Tre province. We also built a temporary
facility with a capacity of over 200 beds for a branch of the
National Cancer Hospital in Hanoi to alleviate bed shortage
situation.

° Food donation and volunteering activities

In Vietnam, we donated our food products to the community
and organised other volunteering activities in 2017 that
include visits to the underprivileged, tree-planting and
supporting school education programmes.

In China, various community activities were held, including
visiting the underprivileged, supporting marathon in Lanzhou
and participating in “caring for sanitation workers” events.
During the “caring for sanitation workers” events, we donated
supplies to sanitation workers and volunteered as sanitation
workers for a day.
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Environmental, Social and Governance Data Table'
RE HEREBHEB X'

A. Environment ¥5%

Air Emissions HE#

| Units ¥.H%

| 2017

Carbon monoxide (CO)?
—& bk

Sulphur oxides (SO,)
A L

Nitrogen oxides (NO )
wEAL

Particulate matter (PM)?

R 2

Volatile organic compounds (VOCs)?
AR 2

Greenhouse Gas® i %5 R #

tonnes
20

tonnes
N
tonnes
N
tonnes

N

tonnes
AL

590

381

318

136

269

Total greenhouse gas emissions
(Scope 1 & Scope 2)
R R (i — %)

Greenhouse gas emissions intensity

B R
Hazardous Wastes* H HBEE Y +

million tonnes of CO, equivalent

A

kilogram of CO, equivalent per production tonne

T AR o i

0.64

56.4

Hazardous waste

HHEERY

Hazardous waste intensity

REBRYEE
Non-hazardous Waste* EFH BEEY) +

tonnes

N

kilogram per production tonne

T3 M

252

0.02

Non-hazardous waste

JEHEBERY)

Non-hazardous waste intensity

R W R

tonnes

AL

kilogram per production tonne

T, M i

91,804

8.06
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Environmental, Social and Governance Data Table'

B HEBRERBEXR"

A. Environment ¥5%

Energy il

Electricity

Eh

Alternative energy

AR AR
Coal
P

Natural gas

RIBR

Steam

AR

Fuel
HRRE

Total energy consumption

HE VR ARG

Total energy intensity

REVRTHRE %
Water 7K

Water consumption

FekE

Water intensity

FEAKH

Wastewater discharged

15 K BETK

Wastewater intensity

15 K B
Packaging Material 3418}

Total packaging materials used

AR

Packaging material intensity

BB

| Units ¥.4A%

million gigajoules

HETIREH

million gigajoules

HETREH

million gigajoules

HETIREH

million gigajoules

HETIREH

million gigajoules

HETIRET

million gigajoules

HETIREH

million gigajoules

HETREH

gigajoule per production tonne

TIRARH A Wi A

million cubic meters

[ZE- R P/S

cubic meter per production tonne
LTk M
million cubic meters

[ZE- I P/S

cubic meter per production tonne

SETTOR A W

thousand tonnes

L

kilogram per production tonne

ToE, O i i

| 2017

2.45
0.89
0.51
0.63
0.49
0.23
5.29

0.46

427

3.75

24.1

2.12

39.7

3.49
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C. P. POKPHAND CO. LTD.
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Environmental, Social and Governance Data Table'
BE -HERERHAEBER"

Units ¥4x 2017
B. Social &
Health and Safety fg 8% &

Lost Days Due to Work Injuries days 3,220
H THE K TAEH % A
Number of Work-related Fatalities cases 1
B TAEBRAR W SE T 1 A 8% =

Development and Training % & & 3% 3l

Percentage of Employees Trained

ZiliE B A 4k

By Gender A5 #143
Male percentage 84%
E Hor
Female percentage 66%
% [Epid:a

By Employee Category PAB A #4
Senior percentage 73%
R IEA Hal
General percentage 91%
— R EA Hal
Contract and temporary staff percentage 51%
BRI R i e 2 Hoal

Average Training Hours Completed Per Employee
1@ B 58 18 52 3 1 1 3 1y 9

By Gender P44t #4>

Male hours 8.0
% AN
Female hours 13.9
% AN
By Employee Category DAk 4% #4>
Senior hours 15.7
HRIEH AN
General hours 14.6
—MIEA AN
Contract and temporary staff hours 4.6
BRI R i e A AN

Remarks ik :

! ESG data table covers the most material ESG issues of the Group’s entities that are under its direct operational control, including
majority of our feed mills and food factories in China and Vietnam. The ESG data of our Hong Kong office is not included as its ESG
impacts are insignificant.

BRIE - ALl R IR R A 2 vl AR AR I B ) B R 2 ORERIE - AR IR > B AR o M e g Y KR 3 R
B it TR > AL SIS A A U A R IR o TR U T A Y SR S A AR [ S AR R T Y

CO, PM and VOCs emissions include operations in Vietnam only.

S M A B — AL R T R B A R -

Scope 3 greenhouse gas emissions generated from our operations are not included in the figures.

3 S B 45 8 A A Y = S R R

Hazardous waste and general waste reported is compiled in accordance with local laws and regulations of the operations.

e th I BA AT JBE T 00 A T R T A N O R B s A L

~

w

s
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N 4 B A R o A

HKEx Environmental, Social and Governance Content Index
ERBMERIIRE #HE2REBNRBZEI

Indicators

B

A. Environmental B3

gyl [ W H¥

Section / Statement Page

Aspect Al

JETH Al

Emissions

Pk

General Disclosure Information on: Al. Emissions 6-7
— kiR (a)  the policies; and HEi
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer
relating to air and greenhouse gas emissions,
discharges into water and land, and generation
of hazardous and non-hazardous waste.
A 1 3 SR B A SRR PRI ~ 1 K % e b
15 ~ A HF R IE B R i B A Y
(a) BUR R
(b)  HESPREEEAT A TR B R B R
B g Rt o
KPI [ $ 5538 e 1 The types of emissions and respective emissions | ESG Data Table 16
Al.l data. BT AL e TR MR
PR T TR K5 % A R P T g o
KPI B s &35 1 Greenhouse gas emissions in total (in tonnes)
Al.2 and, where appropriate, intensity.
L RS AP R (DAMERTSE) K (nis ) %L -
KPI B S &35 35 1 Total hazardous waste produced (in tonnes)
Al3 and, where appropriate, intensity.
Jit i A AT g A A B (DAMER D) K (W i)
W o
KPI B S 4RFe 1 Total non-hazardous waste produced (in tonnes)
Al.4 and, where appropriate, intensity.
Jit i AR SR g e A8 B (DAMEE D) K (W )
HPE
KPI [ 8 45 3% g f Description of measures to mitigate emissions | Al. Emissions 6-7
Al5 and results achieved. HER
i e R AR B T B ) 5 A P A5 R
KPI B 5 45 S g A Description of how hazardous and non-hazardous 7
Al.6 wastes are handled, reduction initiatives and
results achieved.
i R BT T T M B By 5~ A AR A
BRI B R A BUR o
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HKEx Environmental, Social and Governance Content Index
ERABERGMERE HEREARAAND RS

Indicators

B

Aspect A2

JE T A2

Use of Resources

B

Section / Statement

gy [ W

Page
HY

General Disclosure Policies on the efficient use of resources, = A2. Use of Resources 8-9
— PR including energy, water and other raw materials. RS
B EE (BRI - A K I ABE AR
FBLSK o
KPI B 8k a3 4 i Direct and/or indirect energy consumption by | ESG Data Table 17
A2.1 type in total and intensity. BT -t BRI E
FRIET B 4 0 BB K | o W B VR A RE B R %
E o
KPI B s &35 1 Water consumption in total and intensity.
A2.2 HREK B SR
KPI 7 8 45 3% g 1 Description of energy use efficiency initiatives | A2. Use of Resources 8
A2.3 and results achieved. B
il R Y5 P 2802 ) R P A R o
KPI B S 4E R e i Description of whether there is any issue in 9
A4 sourcing water that is fit for purpose, water
efficiency initiatives and results achieved.
it SR BBOH T K IR B R AT [ o DL R R T
PR a5t 3 B A e R -
KPI B S 45 3 i Total packaging material used for finished | ESG Data Table 17

Al5

products (in tonnes) and, if applicable, with
reference to per unit produced.

SR T AL AR A A8 B (DL SE) T2 (n
) 45 A AL & o

BREL - A KA MR
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HKEx Environmental, Social and Governance Content Index
ERBEARIEBEE HERERRNBTZRI

Indicators

B

Aspect A3

JETH A3

The Environment and Natural Resources

BRERKRER

Section / Statement

gyl [ W

Page
HY

General Disclosure Policies on minimising the issuer’s significant = A. Environmental; 6
— e E impact on the environment and natural BRiE
resources. A3.The Environment and 9
TRAR AT N\ 3 B T R AR ¥ VR a8 ol T R R B Y Natural Resources
BUK o BRI R RAE IR
KPI P 8 5T BCHR Description of the significant impacts of | A3.The Environment and 9

A3.1

activities on the environment and natural

resources and the actions taken to manage

them.
1 e S 0 BB S R e RAR IR KT B R
RIS A PR BT -

Natural Resources

BB R RARE IR

B. Social L&

Aspect B1

JE T B1

Employment

06 i

General Disclosure

— B R

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to compensation and dismissal,

recruitment and promotion, working hours,

rest periods, equal opportunity, diversity, anti-

discrimination, and other benefits and welfare.

A BRI SR~ IR BT RN B

B~ CPERE - Zoofb - R DL R H b AR

K AgFHY

(a)  BUR K

(b)  FESPEBATNA E R E MRS R
B R o

KPI B S 4538361
BI.1

Total workforce by gender, employment type,
age group and geographical region.

TR ~ RO AR AR AL R b [ ) 43 4
HAEH -

B1. Employment
i 3%

10-11

10

KPI B S 453835 1
B1.2

Employee turnover rate by gender, age group
and geographical region.

FRVER ~ A7 B AR T o [t ) 43 F U L SR B 3

We do not disclose this
KPI for this reporting
period.

FAM WA AR ] A
T L B S BB -

N/A
ik
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HKEx Environmental, Social and Governance Content Index
ERBARZBRE HEREARNBED

Indicators

B

Aspect B2

J& T B2

Health and Safety
e R Je % 4

Section / Statement

gy [ W

Page
HY

General Disclosure Information on: B2. Health and Safety 11-12
— R (a) the policies; and TR R B
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer
relating to providing a safe working environment
and protecting employees from occupational
hazards.
A BRI 2 2 T AR BRI S AR IR B f ok 2 1k
faFEm
(a)  BUR K
(b)  FETHBATANEE B EOMBAERER
R ) R} o
KPI 7 8 4535 g A Number and rate of work-related fatalities. ESG Data Table 18
B2.1 B AR B AR M ZE T2 AN SOR bb 3 o BREE -~ AL E RAEIRBIER
KPI B S 4 3 e i Lost days due to work injury.
B2.2 FSMRCECPMR(ER
KPI [ 8 45 35 g A Description of occupational health and safety | B2. Health and Safety 11-12
B2.3 measures adopted, how they are implemented i Bl B e 4
and monitored.
i Tt T R A S A R B 2 A e > DA SAH B
AT KB T -
Aspect B3 Development and Training
JETH B3 B R R 35N
General Disclosure Policies on improving employees’ knowledge | B3. Development and 12
— kPR and skills for discharging duties at work. Training
Description of training activities. BRI
A B FE B AT AR 04 0 K B RE i I
W o IR BEING B -
KPI [ 8 45 3% g p The percentage of employees trained by gender = ESG Data Table 18
B3.1 and employee category. RS AE AR EIEL

e i 2 e 5 U3 0 23 ) 2 IR B Ay b

KPI B # A 3 e 1
B3.2

The average training hours completed per
employee by gender and employee category.

F ) B A B R 4y > B 08 B Se B I
PR o
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HKEx Environmental, Social and Governance Content Index
ERBEARIEBEE HERERRNBTZRI

Indicators

B

Aspect B4

J& i B4

Labour Standards
& LHEH

Section / Statement

gyl [ W

Page
HY

General Disclosure

— B

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to preventing child and forced labour.

B B Ik 3 TR A5 T -

(a)  BUR K

(b) AP AT AN K R B A
Bl g R} o

KPT B o S i A
B4.1

Description of measures to review employment
practices to avoid child and forced labour.

i e 7 AL % O D 2 B T % i ) %
I o

KPI B # BUHHE
B4.2

Aspect B5
J& il B5

General Disclosure

— R

Description of steps taken to eliminate such
practices when discovered.

6 e 7 B B 0 WL U IR B AT B NG 00 P SR U
BB

Supply Chain Management
11 JRE 5 B

Policies on managing environmental and social

risks of the supply chain.
A B S B BRI B AL & I BRBUR -

KPI B S 4335 i
B5.1

Number of suppliers by geographical region.
b I #) 4 0 BERE TG OH o

KPI B #E AR
B5.2

Description of practices relating to engaging
suppliers, number of suppliers where the practices
are being implemented, how they are implemented
and monitored.

Tl e A O P B v R AR o ) AT A B
Bl BERERT SO ~ DA B T PR AT B B 6
Jidk e

B4. Labour Standards
&5 T HER|

B5. Supply Chain
Management

34 e

13

13
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b#% EH B & R 2 A

HKEx Environmental, Social and Governance Content Index
ERABERGMERE HEREARAAND RS

Indicators

B

Aspect B6

J& i B6

Product Responsibility

7 i B AT

Section / Statement

gy [ W

Page
H¥

General Disclosure Information on: B6. Product 14-15
— = (a) the policies; and Responsibility
(b) compliance with relevant laws and E B
regulations that have a significant
impact on the issuer
relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods of
redress.
B P SR 2 A A v A R B A - B -
E YN NEROYE R i
(a) Bk s &
(b)  BEFHBATNE H BB MR SRR
R R o
KPI B &80CREE Percentage of total products sold or shipped 14
B6.1 subject to recalls for safety and health reasons.
O 85 5 T 7 K 78 i 48 B R 22 4 B {8 o g
ZE I B 43 G o
KPI B s A g 1 Number of products and service related complaints
B6.2 received and how they are dealt with.
2 0 DR E A B R B B B AR B H DA K RE B
Ji e
KPI B S A g 1 Description of practices relating to observing = Through stakeholders’ N/A
B6.3 and protecting intellectual property rights. engagement process, Vil
i Tl B e e R I R Rk i AT R P AL ) o intellectual property
rights are not considered
a material issue to our
business.
R N\ 2 BIRTE -
i 7 SIS e A R S AT
EBZEREERH -
KPI [ 8 45 3% g f Description of quality assurance process and | B6. Product Responsibility 14
B6.4 recall procedures. B mEfE
T L A R AR B i IR R )T
KPI [ 8 45 3% g f Description of consumer data protection and | Through stakeholders’ N/A
B6.5 privacy policies, how they are implemented and = engagement process, A5 H

monitored.
il 2 B RLOR R R RA BB BOR > DA S AH BB
TR -

consumer data protection
and privacy policies are
not considered a material
issue to our business.
MR N\ 2 BURFE > 1
3 HORMR B AL BRBUR
WA AR 2 B BAM FEF 2
WRBEEH -
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b#% E B AR DA

HKEx Environmental, Social and Governance Content Index
ERBEARIEBEE HERERRNBTZRI

Indicators

B

Aspect B7

JE 1 B7

Anti-corruption

R

Section / Statement

gyl [ W

Page
HY

General Disclosure Information on: B7. Anti-corruption 15
—J (a) the policies; and REE
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer
relating to bribery, extortion, fraud and money
laundering.
AT ILHERE ~ BIER B R E R AR -
(a)  BUR; K
(b)  HESFREEAT A TS B R B
B RE R}
KPI B S A5 3 i Number of concluded legal cases regarding
B7.1 corrupt practices brought against the issuer or
its employees during the reporting period and
the outcomes of the cases.
7 B R 301 P 3 8 A7 N SR B R I TR A
IR AR B RARAR AR o
KPI [ 5 45 3 Hg A Description of preventive measures and whistle- | Through stakeholders’ N/A
B7.2 blowing procedures, how they are implemented = engagement process, A5 H
and monitored. anti-corruption is not
i e [ 0 it S BRI AR > DA R B EIAT I | considered a material
I o issue to our business.
MM N 2 AT > R
BT WA Ry AN
B ERPERA -
Aspect B8 Community Investment
J& T B8 N X S
General Disclosure Policies on community engagement to B8. Community 15

— B AR

understand the needs of the communities where
the issuer operates and to ensure its activities
take into consideration the communities’
interests.

A B DAL [ 2 B Y i TR BT A AL 5 B
PR ICSE 0 B B 2% B A [5 R 25 R BOR o

KPI B 84834
B8.1

Focus areas of contribution.

BT RRH o

KPI [ #4536 1
BS.2

Resources contributed to the focus area.

A B S T B P O

Investment

[iRTE e <y
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